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ACCEPTABLE

Students' personal and social development are a real strength. Across the school students

demonstrate a positive and enthusiastic approach to their work. They have a secure

understanding and appreciation of Islamic values, such as honesty and tolerance. Their

skills of social responsibility and innovation are developing. Students know the benefits of

regular exercise and take part in physical activities. A significant number of students

routinely arrive to school late which affects their and their classmates learning.
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OVERALL SCHOOL PERFORMANCE

 

WHAT ARE THE SCHOOLS' HIGHLIGHTS AND POINTS TO IMPROVE?

 SCHOOLS HIGHLIGHTS  POINTS TO IMPROVE  

 

The committed and hardworking senior leadership

team

Students’ good behaviour, attitudes, relationships and

their willingness to learn

Parents ’  support  for  senior  leaders and the i r

enthusiasm for a partnership with the school

The reading literacy strategy which is beginning to

have a positive impact on developing students reading

skills

Improve students’ achievement, especially in Arabic as

an additional language in the secondary phase

Strengthen the roles and the impact of middle leaders

Establish accurate self-evaluation so it informs

strategic and subject development plans

Improve the governing board’s effectiveness in

supporting the school to raise student achievement by

providing the necessary staff ing and learning

resources

WELLBEING

 

T H E  O V E R A L L  J U D G E M E N T  O F  W E L L B E I N G  I S  A C C E P T A B L E

The school is dedicated and committed to a strong community vision.

Progress in well-being while still in its early stages is gathering positive

momentum. Daily school routines are adopting some purposeful ideas. A

student well-being committee has recently been established giving some

secondary girls a leadership role. Staff report high levels of satisfaction

with ongoing opportunities for professional development and a positive

work-life balance. Students are beginning to acquire the skills they need to

understand and manage their own well-being.

 

 

STUDENTS' ACHIEVEMENTS

 

Students' attainment and progress in almost all subjects across the school are acceptable, Progress in Arabic as an

additional language in the secondary phase is weak. Scrutiny of students’ work in their books shows that teachers’

expectations of the progress that students can make are not consistently high enough. In all phases students have

acceptable learning skills.
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STUDENTS' PERSONAL AND SOCIAL DEVELOPMENT

PROVISION FOR LEARNERS

  

Across the school, teaching is acceptable in most lessons. Teachers have secure subject knowledge,  they engage

students through questioning but to frequently, the level of challenge is low, and questioning is not effectively used to

drive learning or the check understanding. In the early years, teachers use play-based learning methods to engage

children encouraging them to explore.

The curriculum is generally broad and balanced and is regularly reviewed, both termly and weekly. Changes are made to

address gaps that have been identified following assessment data analyses. One very positive outcome of review is the

plan to extend reading opportunities across the school. 

The school is inclusive and welcomes students with all attributes and abilities. Relationships between staff and students

are positive. Staff manage students behaviour adequately with appropriate  procedures. Support for students with

English as an additional language does not always meet their needs. The systems to monitor and promote attendance

and punctuality lack rigour and are inconsistently implemented.

 

INCLUSION

 

T H E  O V E R A L L  P R O V I S I O N  O F  S T U D E N T S  O F  D E T E R M I N A T I O N  I S

A C C E P T A B L E

There is a well-established inclusive ethos in the school. Well led, the inclusion staff are

committed to improving provision for  students. A range of assessments accurately identifies the

barriers to students learning. Parents have a positive relationship with the school and value the

communication and open door policy. Individualised teaching strategies to challenge and support

students’ learning needs are inconsistent in classrooms. Overall, most students make acceptable

progress and acquire a range of knowledge and personal development skills.

LEADERSHIP AND MANAGEMENT

 

The principal is determined and committed to improving student performance. Systems for monitoring the quality of

teaching are improving teaching and identifying the areas for staff development. Parents appreciate the caring ethos of

the school. They say their children are safe and enjoy coming to school. The Governing Board is supportive of school

leaders. Systems in place to collect the views of stakeholders are underdeveloped. The school is managed efficiently to

ensure students and staff benefit from well organised routines.

  

THE EFFECTIVENESS OF LEADERSHIP

SCHOOL SELF-EVALUATION AND IMPROVEMENT PLANNING

PARENTS AND THE COMMUNITY

GOVERNANCE

MANAGEMENT, STAFFING, FACILITIES AND RESOURCES
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