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ACCEPTABLE

Most students have positive and responsible attitudes. They appreciate teachers’ feedback

to improve their learning. Student-staff relationships are friendly and respectful. Students

demonstrate a secure understanding of Islamic values and appreciate Emirati heritage, but

their understanding of other world cultures is limited. They have a growing sense of

personal responsibility and commitment to the school ethos, and they are aware of

environmental issues.
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OVERALL SCHOOL PERFORMANCE

 

WHAT ARE THE SCHOOLS' HIGHLIGHTS AND POINTS TO IMPROVE?

 SCHOOLS HIGHLIGHTS  POINTS TO IMPROVE  

 

Studen t s ’  r e spons i b l e  a t t i t udes ,  r e spec t f u l

relationships, and regular attendance.

Arrangements to secure the health, safety, security,

and welfare of students in the school.

Day-to-day management of the school and the

school’s procedures and routines.

Ensuring curriculum adaptation effectively meets

students' different learning needs.

Ensuring teachers effectively meet the language

learning needs of all students.

Support students to become more independent

learners, critical thinkers, problem solvers, and

entrepreneurs.

Ensuring there are sufficient experienced teachers and

support staff to effectively meet the school's needs.

WELLBEING

 

T H E  O V E R A L L  J U D G E M E N T  O F  W E L L B E I N G  I S  A C C E P T A B L E

Leaders are aware of the need to prioritize the well-being of staff,

students, and parents. Professional development varies in impact, and

stakeholders have l imited awareness of  the wel l-being vis ion.

Communication for students and parents needs improvement. Staff

training is sufficient, but well-being support is not personalized. The school

promotes student well-being through assemblies, well-being warriors, and

the student council. Curriculum initiatives are developing, and students

feel safe and supported.

 

 

STUDENTS' ACHIEVEMENTS

 

Attainment is weak in English, science, and maths in the elementary and middle phases, as well as Arabic in the middle

phase. Across all subjects, progress is acceptable overall, although inconsistent across phases and better for girls.

Students demonstrate positive attitudes to their learning, but opportunities to develop their critical thinking, problem-

solving, and independent learning skills are limited and often constrained by their reading and research abilities.
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STUDENTS' PERSONAL AND SOCIAL DEVELOPMENT

PROVISION FOR LEARNERS

  

Most teachers show secure subject knowledge with well-structured lesson plans broadly linked to curriculum standards.

However, learning objectives and success criteria lack precision. Questioning varies and often fails to encourage deeper

thinking. Teachers have a mixed level of expertise in providing support for different groups. Assessment is linked to

curriculum standards, and data analysis is centralized. Support for different groups varies. Marking and feedback have

improved, but inconsistencies remain.

The curriculum is appropriately balanced in terms of knowledge, skills, and understanding. It contains planned cross-

curricular links, although these are not always evident in lessons. Links to enterprise, innovation, and Emirati culture are

yet to be fully embedded. The school makes appropriate modifications to the curriculum to meet the needs of most

groups of learners. An appropriate range of extracurricular activities enables students to develop academically and

personally.

The school ensures all staff are trained in safeguarding and child protection. School buildings and facilities are well

maintained. Rigorous transportation procedures ensure student safety. Healthy lifestyles, regular exercise, attendance,

and punctuality are actively promoted. The school identifies students of determination and plans for their support, but

classroom support is variable. Students with gifts and talents are not sufficiently challenged.

 

INCLUSION

 

T H E  O V E R A L L  P R O V I S I O N  O F  S T U D E N T S  O F  D E T E R M I N A T I O N  I S

A C C E P T A B L E

Leaders have a vision of inclusion that is reflected in policies and practices and is evident in the

everyday life of the school. The identification of students' needs is mostly accurate and well-

informed, but there is a noticeable absence of assessments to determine literacy starting points.

Parents are partners with the school, and some feel well supported. Provision for students of

determination is adversely affected by variability in the quality of staffing.

LEADERSHIP AND MANAGEMENT

 

Leaders set a clear direction but have not yet achieved the school's vision of academic excellence. Defined roles and

professional development have improved teaching quality and student learning. Self-evaluation informs improvement

plans, and teaching quality is regularly monitored. The governing board holds leaders accountable. Parent engagement

and staff turnover issues persist. The school operates smoothly but faces challenges with classroom space and staffing,

particularly for English language learners.

  

THE EFFECTIVENESS OF LEADERSHIP

SCHOOL SELF-EVALUATION AND IMPROVEMENT PLANNING

PARENTS AND THE COMMUNITY

GOVERNANCE

MANAGEMENT, STAFFING, FACILITIES AND RESOURCES

https://web.khda.gov.ae/en/Education-Directory/Schools/School-Details?Id=5547&CenterID=502020
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