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ACCEPTABLE

Students demonstrate strong personal responsibility, work ethic, and resilience, particularly

notable in the girls' section. They exhibit positive attitudes, respect, and strong relationships

with staff, fostering effective communication. Commitment to a safe lifestyle is evident with

acceptable attendance rates. Students appreciate Islamic values and Emirati culture,

actively participating in cultural events. They engage in school life through leadership roles,

positive work attitudes, and volunteering initiatives.

PERSONAL DEVELOPMENT

 UNDERSTANDING OF ISLAMIC
VALUES & AWARENESSS OF

EMIRATI & WORLD CULTURES

 
SOCIAL RESPONSIBILITY &

INNOVATIVE SKILLS

HIGH HIGH HIGH

     

TEACHING  ASSESSMENT  CURRICULUM DESIGN

HIGH HIGH HIGH

     

CURRICULUM ADAPTATION  HEALTH & SAFETY  CARE & SUPPORT

HIGH HIGH HIGH

     

 

THE SCHOOL OF RESEARCH SCIENCE US HIGH SCHOOL L.L.C

 

US

 

 

830
Students

 746
Emirati Students

 
130

Students of
Determination

  

 

53
Teachers

 
1

Teaching
Assistants

 
6

Guidance
counsellors

  

     

OVERALL SCHOOL PERFORMANCE

 

WHAT ARE THE SCHOOLS' HIGHLIGHTS AND POINTS TO IMPROVE?

 SCHOOLS HIGHLIGHTS  POINTS TO IMPROVE  

 

Students’ achievement in Islamic education and Arabic

Personal and social development particularly the

awareness of Islamic values and Emirati culture

The rigorous procedures for health and safety

including safeguarding

The personalised support for senior students and the

career guidance

 

 

 

Ensure the governing body represents the majority of

stakeholders and complies with statutory requirements

to mitigate conflicts of interest

Enable the consistent delivery of high-quality teaching,

adhering to best practices, so all students develop

independent learning and reach their full potential

Raise students’ achievement by making effective use

of internal and external assessment information to

consistently plan and implement challenging lessons

for the diverse learning needs of al l  groups of

students, including the students of determination and

the gifted and talented

Develop leadership capacity, resources and skills to

ensure effective teaching, learning,  assessment,

rigorous self-evaluation and accurate improvement

plans with measurable targets for enhanced student

outcomes

WELLBEING

 

T H E  O V E R A L L  J U D G E M E N T  O F  W E L L B E I N G  I S  G O O D

The leadership team prioritizes wellbeing, implementing clear policies and

collecting data to gauge student and staff well-being. Therefore, wellbeing

is good. Creative initiatives are effectively implemented in response to

survey data. A designated board member ensures well-being remains a

focus, and student voice impacts provision through ambassadors.

Curriculum initiatives strategically advance wellbeing, with most students

demonstrating secure understanding and positive attitudes within the

school environment.

 

 

STUDENTS' ACHIEVEMENTS

 

Students achievement  in Islamic Education and Arabic is relatively stronger due to better quality education and enriched

curriculum programs. In English, mathematics, and science, they attain acceptable levels of knowledge, with developing

skills in comprehension, application, and analysis, particularly noticeable in the girls' section of the school and senior

grades. Critical thinking and problem-solving skills are developing but not systematically across all grades and subject

areas.

 

ENGLISH  MATHS  SCIENCE

 
 

HIGH

 
 

HIGH

 
 

HIGH

     

ARABIC AS FIRST LANGUAGE  ARABIC AS SECOND LANGUAGE  ISLAMIC

  

HIGH

  

HIGH

  

HIGH

 
 

 
 

 

LEARNING SKILLS  

HIGH
 

 

STUDENTS' PERSONAL AND SOCIAL DEVELOPMENT

PROVISION FOR LEARNERS

  

Teachers have a strong grasp of their subjects and some employ strategies to differentiate and engage students, though

a consistent approach to understanding student learning is less common. Students are generally enthusiastic and adept

with technology, but they often lack abilities in critical thinking and teamwork. The school aligns with international

benchmarks and tracks progress well, but it struggles to use assessment data to tailor learning to individual needs. The

effectiveness of written feedback varies, and there's a need for a more systematic approach to fostering independent

learning skills.

School leadership regularly reviews the curriculum and employs online tools for alignment, working to ensure students

fulfill graduation requirements through initiatives like online credit recovery programs and a retake policy for exams. The

curriculum is broad, offering elective and AP courses with some interdisciplinary connections, but there's room for

improvement in implementing assessment policies, focusing the science curriculum more on skills, and adapting the

curriculum to suit all learners more effectively.

Safeguarding is robust, with extensive training and strict security measures in place. The school is diligent in health and

safety, offering safe transport and healthy food choices. Relationships between staff and students are positive, but the

effectiveness of punctuality initiatives needs evaluation. Support for diverse learners is evolving, with personalized help,

counseling, and career guidance improving.

 

INCLUSION

 

T H E  O V E R A L L  P R O V I S I O N  O F  S T U D E N T S  O F  D E T E R M I N A T I O N  I S

A C C E P T A B L E

The governing board and support team prioritize inclusivity. The school development plan lacks

specific, measurable inclusion goals. Monitoring and review systems influence self-evaluation.

Assessments and parent disclosures inform high school transition planning, but limited

assessment tools hinder interventions. Individual education plans benefit students with

significant needs. However, insufficient numbers of learning support teachers restrict

personalized instruction and therefore progress for some is hindered by the lack of targeted

interventions.

LEADERSHIP AND MANAGEMENT

 

Led by the principal, the school's new senior leadership team prioritizes success and inclusive education but faces

challenges in maintaining consistent standards. Self-evaluation processes is in place but lack depth, and improvement

plans prioritize actions over measurable outcomes. Parents satisfaction is strong, but participation is limited. Governance

supporting the school but lacks stakeholder representation and struggling with accountability. Despite effective day-to-day

management, high staff turnover disrupts continuity and students’ trust in their learning environment.

  

THE EFFECTIVENESS OF LEADERSHIP

SCHOOL SELF-EVALUATION AND IMPROVEMENT PLANNING

PARENTS AND THE COMMUNITY

GOVERNANCE

MANAGEMENT, STAFFING, FACILITIES AND RESOURCES

https://web.khda.gov.ae/en/Education-Directory/Schools/School-Details?Id=5536&CenterID=501460
https://web.khda.gov.ae/en/Education-Directory/Schools/School-Details?Id=5536&CenterID=501460#5536
https://intranet.khda.gov.ae/InspectionWorkSpace/fr.aspx?Id=XkbGKr88uVw=

